APPLICATION FOR EMPLOYMENT
PERSONAL INFORMATION

Name Date

Last First Middle

Identity must be confirmed with a state driver’s license or other photographic I.D.

Present Address Social Security Number

City State Zip Code
Day Phone ( ) Cell Phone ( ) Work Phone ( )

Email

Occupation Marital Status

Have you ever been arrested, convicted, pleaded guilty, received 1% offender treatment for a crime, or been expunged
for a crime: YES NO
If yes, please explain. (Attach a separate page if necessary.)

Do you have a current driver’s license? YES NO

If yes, please list your driver’s license number

CHURCH HISTORY AND PRIOR PRESCHOOL/CHILDREN WORK

When did you make your profession of faith in Christ?

When were you baptized? Have you joined our church? YES Date NO

If no, are you a member of another church? YES NO Which one?

Please list areas and the type of work you have performed in other churches:
Church Name & Complete Address Type of Work Performed Dates




List all current & previous non-church volunteer work or employment involving children/youth:

List any gifts, callings, training, education or other factors that have prepared you for children or youth
work:

Work References — Please list past supervisors, co-workers, or administrators that you have worked with,
beginning with most recent:

Employer name and address Supervisor Phone Number / E-mail Address

Personal References — not former employers or relatives:

Name Address Telephone Number(s)

Applicant’s Statement

The information contained in this application is correct to the best of my knowledge.

, (print name) , authorize any reference, church,
organization, or present/former employer listed in this application to give you any information (including opinions) that
they may have regarding my character and fitness for children/youth work.

Applicant’s Signature Date




Mother’s Day Out Employment Agreement

Please read this document and initial on each line.

Mother’s Day Out Staff will:
Pass a Background Check and submit all necessary paperwork before employed by FBCL, MDO

Complete a formal interview, orientation, and training which includes Developmental Early
Childhood Education needs and a working knowledge of the MDO Handbook and
Curriculum, FBCL security policies, infection control and payroll procedures

Refrain from the use of facial jewelry, alcohol, tobacco, drug abuse, profanity, and sexual impurity

Be cautious when using social media to protect one’s personal reputation and the reputation of the
MDO Ministry

______ Attend MDO Staff meetings, Bible Studies and Prayer time daily

Practice professionalism and respect of others

Wear the proper MDO Uniform Daily, arriving neat and properly groomed
Will strive to miss NO MORE THAN 6 DAYS in an MDO YEAR

Will be ON TIME for all scheduled activities unless notification has been given and tardiness
discussed with THE DIRECTOR or Assistant

Upon return from an illness will present a doctor’s release to return to work

Agrees to prompt notification to the Director or Assistant by a personal phone call, not social
media or text, when unable to attend MDO or is going to be tardy

Will attend annual training

Agree to adherence of these listed MDO Policies and sign the below statement of commitment

NONCOMPLIANCE will result in:

First: A Verbal Warning Second: A written warning
Third: 30 Day probationary Period Fourth: Dismissal

If an MDO Employee has been previously dismissed for any reason other than Child Abuse, and there has been
a period of at least 12 months where repentance has been demonstrated and restoration desired, they may

then be considered again for employment.

l, have read and agree to comply with these

MDO Policies and Procedures.

Applicant’s Signature Date




